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The Basic Pattern

Modern societies depend on delegation because no individual can directly perform every task,
monitor every process, or make every decision. Owners rely on managers, citizens rely on
governments, organizations rely on employees, executives rely on departments, and users
increasingly rely on Al systems and autonomous agents.

Delegation makes large-scale coordination possible by transferring responsibility to agents who act
on behalf of principals. At first, this arrangement can work effectively. The agent’s objectives remain
close enough to the principal’s goals, and delegated action remains connected to the intended
outcome.

Opver time, however, the agent may become more responsive to its own incentives than to the
purpose it was originally meant to serve. Different communities describe this as principal-agent
problems, incentive misalighment, agency costs, bureaucratic drift, delegation failure, or agentic
misalignment. The terms differ, but the structural problem is similar: the delegated system can keep
operating while its relationship to the original goal becomes less reliable.

When Delegation Replaces Direct Control

Delegation requires trust because a principal cannot directly observe everything an agent does.
Instead, the principal relies on representations of delegated activity. Reports stand in for work,
metrics stand in for outcomes, accountability systems stand in for responsibility, and status updates
stand in for progress.

These representations make delegation manageable, but they also create distance. The agent often
has more information than the principal, understands the reporting system more directly, and learns

which behaviors are rewarded. As pressure increases, behavior can begin adapting to the
representation rather than the underlying objective.

How Agency Drift Emerges
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Stage 1 - Delegation

A principal delegates responsibility to an agent. At this stage, objectives remain reasonably aligned,
and the agent acts as an extension of the principal’s goals.

Stage 2 - Information Asymmetry

The agent gains access to information unavailable to the principal. Direct observation becomes more
difficult, and representations become more important.

Stage 3 - Incentive Adaptation

The agent learns how success is evaluated. Behavior increasingly adapts to incentives, reporting
systems, procedures, and performance measures.

Stage 4 - Drift

The agent remains operational, reporting remains active, and procedures remain compliant. Yet
behavior gradually becomes more responsive to internal incentives than to the principal’s original
goals. The delegation system continues functioning while alignment weakens.

The absence of failure is not proof of alignment. It may only mean the oversight system has stopped
detecting the gap.

Semantic Fidelity and Constraint Collapse

At this point, the delegated system has not necessarily failed on its own terms. What weakens is the
structural relationship between delegated action and the purpose that delegation was meant to serve.

A report, metric, or procedure may preserve the surface appearance of accountability while losing
the conditions, relationships, and constraints that made accountability meaningful. This is where
agency drift becomes a semantic fidelity problem. The representation remains coherent, but its
connection to the original purpose has degraded.

Agency drift also involves constraint collapse. Oversight is supposed to keep delegated behavior
answerable to the principal’s goals. But when the agent becomes organized around reporting,
incentives, or procedural compliance, that constraint can weaken. The system remains governed, but
governance loses some of its corrective force.

The Representation Stack

Agency drift becomes more serious when delegation moves through a wider representation stack.
Purpose becomes policy, policy becomes procedure, procedure becomes reporting, and reporting
becomes evidence of alignment. Each layer makes delegated systems easier to manage while
increasing the distance from the original purpose.
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This is how representational failure can become organizational. A report may begin as limited
evidence about delegated activity, but after it moves through reviews, incentives, decisions, and
institutional trust, it can harden into a belief that the system remains aligned. The further the
representation travels from the original purpose, the easier it becomes for compliance to be
mistaken for alignment.

Examples Across Systems

Corporate Management: Shareholders delegate authority to executives, but management decisions
may increasingly optimize short-term indicators rather than long-term organizational health.

Bureaucracies: Governments delegate responsibilities to agencies and departments, but procedures
and reporting can become more important than the outcomes they were intended to support.

Educational Institutions: Administrators establish performance systems to improve outcomes, but
employees may adapt to the accountability structure rather than the underlying educational purpose.

AI Agents: Users delegate tasks to autonomous systems, but the system may execute instructions in
ways that satisfy the objective while diverging from the user’s actual intent.

Organizational Oversight: Compliance systems may show that procedures were followed even
when the underlying goal of the procedure was not preserved.

Conclusion

Principal-agent problems are not only problems of incentives. They are also representational
problems. Delegation requires goals to be translated into policies, procedures, metrics, reports, and
accountability systems.

The deeper failure occurs when delegated systems remain operational, compliant, and measurable
while their relationship to the original purpose weakens. The challenge is maintaining fidelity

between delegated action and the goals that delegation was intended to serve. A delegated system
remains aligned only when its agents stay answerable to the purposes they were created to pursue.

Related Phrases and Concepts

e principal-agent problem
e agency problem

e incentive misalignment
® agency costs

e delegation failure

e bureaucratic drift

e accountability failure

e goal displacement
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e information asymmetry
e oversight failure
e agent misalignment

® autonomous agents

Semantic Fidelity Project Resources

e Research Library (GitHub)

o Articles & Essays (Substack)

e Semantic Fidelity Glossary

e [I.M Failure Modes and Semantic Fidelity
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https://github.com/therealitydrift/semantic-fidelity-lab
https://semanticfidelitylab.substack.com/
https://offbrandguy.com/semantic-fidelity-glossary/
https://offbrandguy.com/llm-failure-modes-semantic-fidelity/

